
Where

The aims of the course are to:

Increase understanding of mental illness and address some of the
myths and misconceptions.
Examine stigma and discrimination in the workplace.
Go beyond diagnoses and labels to embrace diversity within
organisations.  
Acknowledge the energy, creativity, and unique strengths
individuals bring to their roles, teams, and the wider company.
Collectively explore practical steps that can be taken to help
support colleagues and promote mentally healthy working
environments.

The training equips participants with a greater understanding of
mental illness and complex mental health conditions including
bipolar disorder, schizophrenia, and personality disorders, going
beyond a basic level of awareness. The content is made relevant
and actionable, by encouraging employers and employees to
explore practical, realistic strategies to support colleagues in
work and returning to work.

Beyond
Awareness: 
Equipping employers to
understand and respond to
mental illness at work

Training Aims

Impacts Reduced presenteeism
Reduced absences
Lower staff turnover
Improved employee engagement and morale
Fewer grievances and legal risks



Where

By the end of this course, participants will be able to:

Better understand mental illness and be more aware of the key
symptoms of mental health conditions, including bipolar disorder,
schizophrenia, depression, anxiety and personality disorders.
Reflect on the lived experiences of individuals affected by mental
illness and consider the impact of stigma and discrimination.
Recognise signs and indicators that a colleague may be
experiencing poor mental health.
Suggest realistic and supportive strategies that promote mental
health and wellbeing In the workplace.
Explore the roles that both employers and employees play in
building inclusive, mentally healthy workplaces.

Beyond
Awareness: 
Equipping employers to
understand and respond to
mental illness at work

Training Objectives

Poor mental health costs UK employers up to £45bn each year – but this is a
cost that can be cut considerably by investing in mental health support for

their people.
The return on investment analysis of employee mental health interventions
that was conducted as part of the research showed that it pays to support
mental health at work – for each £1 spent on mental health interventions,

employers get £5 back, with a higher rate of return on investment from
early interventions.

Research (Published January 2020) undertaken by Deloitte. in
partnership with mental health charity Mind


