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Background

cotland was establ'[Dektednbas 4 9¢
94 became a Company Limited b
ession Fellowship Scotl and.
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e aims of the org.

of the member s.

|l ar Scotland is run from an office
r ate this has included
cclaimed quarterly ma
ia presence. On the |
el f hel p groups throughout
specific self management t

Scotland is an organisation for
s

Vision Statement, Aims & Objectives

“To enhance the quality of l'ife of peop

carers, including friends and relatives

both individual and group |l evel .o

Bi polar Scotlandébés vision is to enhance

di sorder and their carer s, ibryc|l ofdf emgi

appropriate support at both individual

8 To provide information, advice, sSup|
bi polar disorder, their friends, rel

8§ To promot e, deovdliomtand a®etwor k of
throughout Scotl and.

§ T reduce stigma by improving knowl e
di sorde

§ To encourage research into all aspec



CHAIR’S REPORT
As | prepared to write this
tenth | have contributed as
proud to have held the role
hel ped to |l ead the organisati.i
decade. I't certainly doesn’t
elected to the position

Looking back to my very first Chair’'s

significant progress on quite a number

new procedures to ensure our Board meet
with sub committees <carrying out det ai |
HR continue to meet and have improved
processes.

We had just begun to draw up an agr eeme
Support Groups. This has | ong been in

over the years. We have more groups, a
al ways keen to expand -3t cGrmew amedot hT
to thrive and this model may wel | be r e
piloting our first online Support Group.
Back in 2010 we wer e wor ki ng t o final
programme. I think I am the only one st
But others have since brought new i dea:
areas of wor k. Our new Development and
taking forward al/l of clarnds @ ltf s magmemdr
dedicated member of staff to | ead this.
over the next year. Recentl vy, our Devel
presented on our work to Catherine Cal
Scotl and, and I know that she was i mp
management .

We were also |l ooking to enhance our me
This continues, as we strive to tackle
promote our positive message of l'iving
work here is carried out by our volunte
media presence, a regul ar Bi pol ar Hour
online. And our exciting partnership w
continues to grow: this season the team
also have a brand new website newly up



One thing that hasn’t changed over ten
Back in 2010 | remar ked on, “the peri
sector at present”, and that’'s as true
our Fundraising Officer, Gwen Joubert,
base. We cannot rely on one or two | a
broad base of many small er grants an
opportunities. We ar e, as al ways, gr
fundraise for us through a wi-ddevamioalt
raised continues to grow every year.
good right now, but we wil!/l continue t
devel opment of our activities.

We have some more exciting devel opme]
forward to introducing Gail Porter, 0L
Having someone of Gail ' s stature and
Scotl and is sure to be beneficial to wu
continue to build and hopefully to gr
Management Training course to be comm
Care Partnership very soon, and a maj
working in partnership with NHS Greate
fruition early in 2020.

l"d lIlike to end by —-tphasnk iamg - @lole sefh o u 1
work over the | ast ten years. We are ¢
di fference to many |ives. Il d also |
continue to give their time selflessly
thanks and gratitude goes to our many
the organisation, again giving freely
We have come a | ong way over the past
in many different ways, but the core g
same: to improve the quality of |ife f
who care for them. We will all continu

Gordon Johnston
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CHIEF EXECUTIVE’S REVIEW OF THE
YEAR

amazing

o ~w

o~
<

3
<

=

o

s

o

t) my youn
r ol d. Now he is a
er sister i s wor ki

—“T~OowW3 T —
S5—so~-o0oo -~

O wnwW O ST ©

D

ur
raising we go
r Communi cat. ,
Soci al Medi a. Wat c
unching &4 ¢gheactowfeeencean

S00000g
®> T 0
PQ ®® = O

®

o

o

»

©
=

staffing changes over t he
we now have a Devel opmen
who has taken on Self M e
i's reviewing the ateri al
d goodbye to Eild@ Rankin
S and wel comed Gr ahat
e
t

o = >
=5
T Q

ocCconc Qg

er s. We now have l unt eer
, On the Level, self manag
facilitators and di tors.
tastic! Graeme has introducec
we know everyone IS equipped
idelines, whi ch keeps everyone
l unteers, you are appreciated a

QS T T O —

0w —~+o —-

m
h
e
Vv
e
r
n

<(QU)""O'C§<U)E©§""E
S TS o T C

OCCoOoOQQCOoOO0O~+*mdT-TOCOO®

The Writing Competition in partr
Heal th Arts Festival was the —baest
very hard task to judge. T

was once again hailed as t
competition wil/ be | aunche

he Awa
he suc
d befo



—“zs@u~zsg sTQ-Z
O Y=~ DD

5O TS OoCco

~—oQ~- Tttt oC——
oC -ST oS CC TSSO 0

T
0]

mbership fell | ast year as we
newed i n |l ine with GDPR. Ho we \
own once more by over 100. We w
ven' t renewed after a couple of
need permission to retain some
wer e delighted t o enter i nto
rrayfield Racers | ce Hockey Tea
st+temgyt hpl ayed a charity match
irts feature our |l ogo pro
ateful to Willie and rom
rking so clasdl youwi tVias ir
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began by talking about the pas:c
ading Bipolar Scotl and for over
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ture and developing our organi s.
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e organisation.

re’ s to a great 2019/ 20.
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SELF-HELP GROUPS UPDATE
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The cost of fundraising illustrated:

Fundraising Cost
7.4%

Income

Expenditure 53%

39.6%

For every £1spent on Fundraising £6 was raised. A return
of 620%.

Where our funding comes from:

Community
11.7%

Trust & Foundations
69.1%



Income and Expenditure Account for the Year to 31st March 2019

Income

Expenditure
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Surplus/(Deficit) of Income over Expenditure 52,273 (34,303)



Balance Sheet at 31% March 2019

At At

31.3.19 31.3.1

£ £
Fi xed Assets
Furniture and Computing Equi pment
Cost at year end 6, 966 6, 966
Depreciation at year ené, 531 6, 187
Written down value at thé43&End of77T®he
Current Asset s
Ot her debtor s - -
Cash in Hand and at Banlk2 1, 708 69, 278
Tot al Assets at the Endl 202f, 1t4h3e w@®,a0 5 7
Current Liabilities due within one Yy«
Deferred grant i ncome - -
Accrued expenditure 3,801 3,988
Tot al Net Assets at t hel E®r,d3 ©2 6t6h €0 6YO¢
Funds at the End of the Year
Unrestricted Funds 80, 013 59, 92¢
Restricted Funds 38,329 6, 144
Tot al Funds at t he End 1lolf8 ,t3he2 Y&e@,r06 9



Treasurer’s Report

2018/ 19 has been a much more ¢
Scotl and. We have seen an incre
and more people wundertakkinigt waulr
participation and funds raised I
Receiving Lottery funding was a
enabled us to employ a new mem
Team which in turn raises our p
we can do and the support we can
We are grateful to John Griffidt
taking over our accounts i-wea Vi
had been without someone in thi
huge help to the Board and Al i s
a new online system so we're get
are indebted to Audrey Wol fson
she puts in to producing our en
taking a step back now so we’'d |
appreciate her help over the yea
We remain grateful to the Trust
our wor k, including those bel ow
Fundrai ser, Gwen, for ensuring
continue to make an i mA@aDaves,




REMEMBER A CHARITY
IN YOUR WILL
Help the work live on...

£ LD T

about dying but I was encouraged to write my Will when I
bought a flat. It

makes sense as [ want to make sure that my wishes are
carried out without

causing any extra stress or upset for my loved ones.

IR Y7 o

I'want my possessions to go
to my family but also want to leave a gift to Bipolar Scotland

support as a result

and I'm glad that I can help in some way"
o) e Bipolar
¢} * Scotland
é vy sk,

e Y e Bipolar
¢ Je Scotland

to thank them
for all the support they've given me over the years. As a
member of the
board I also know that more people can access that vital

fr=
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Bipolar Scotland is based in
Studio 1015
Mile End Mill
Seedhill Road
Paisley PA1 1T
Tel ephone: 0141 560 2050

www. bi pol arscotl and. o

Staff of Bipolar Scotland during the period of the report

Alison Cairns: Chief Executive &

Gr aeme BoDeenvaenl:opment Officer
Lesley Fyfe: Administrator
Gwenael |l eBdouwmemnt: Fundraising and Cc
Eilidh Rankin: Volunteer Assi st g
Emma Morr ow: Devel opment & Training

Jenni fer Gr aham: Vol unteer Assi st

Board of Directors 2017-18
Gordon Johnston: Chair
Mi chell e Howieson: Vice Ch
Pru Davies: Treasurer (from Serg
George Cairns (until August
Mari an Cowie (from June 201¢
Linda Dickson (until Septembe
El aine Dobbie
Hazel Gilbert
Hel en McGinty (from June 201
Colin Murchie

Honorary President
George Fr ame

Medical Advisors
Prof Andrew Mclntosh
Prof Dani el Smith

Psychology Advisor
Prof Andrew Gumley

Bi polar Scotl and i a ¢

S
Company No: SC163306
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